AHA REFERENCE REPORT FOR APPLICANT – PART I
This is a confidential communication, to be completed by the person providing reference. No more than 4 pages are allowed. After completion, convert this form to a PDF document, and upload into ProposalCentral.

Applicant’s Name:


Respondent’s name and address information:
1. Name (with doctoral degrees):


2. Department:





Division:


3. Institution:





Phone Number:


4. Dates associated with applicant - From:


To:


5. Capacity at that time (teacher, supervisor, etc.):


6. Position of applicant at that time (undergraduate, teaching asst., etc.):

In the table below, rate the applicant relative to other individuals of similar training and experience with whom you have been associated.  Mark every line.  You may mark with an “x”.

	
	Outstanding

(upper 5%)
	Excellent

(upper 6-20%)
	Very Good

(upper 21-40%)
	Good/ Avg

(mid 41-60%)
	Fair/Below Avg

(lower 40%)
	Applicant lacks the knowledge
	Unable to rate

	Research techniques and possibility of future success
	
	
	
	
	
	
	

	Knowledge in chosen field, familiarity with literature
	
	
	
	
	
	
	

	Written and verbal communication
	
	
	
	
	
	
	

	Independence
	
	
	
	
	
	
	

	Motivation and perseverance in pursuing goals
	
	
	
	
	
	
	

	Planning and conduct of research; analysis of outcomes
	
	
	
	
	
	
	

	Teamwork
	
	
	
	
	
	
	

	Imagination, originality, inventiveness
	
	
	
	
	
	
	

	Accuracy
	
	
	
	
	
	
	

	Laboratory techniques, if relevant
	
	
	
	
	
	
	

	Clinical proficiency, if relevant
	
	
	
	
	
	
	

	Overall Assessment
	
	
	
	
	
	
	


REFERENCE REPORT FOR APPLICANT – Part II

Comment specifically on the following. Please AVOID referring to personal circumstances or attributes of the applicant: Marital status, age or gender (e.g. young, woman, man), juggling of factors such as child care or illness, and roles of the applicant outside of the professional setting (e.g. mother, husband, father).

· Why the applicant’s record and accomplishments merit AHA support.

· Your past and/or current professional relationship with the applicant.

· Applicant’s strengths and limitations as they relate to potential success in the chosen field.
· Descriptions of significant accomplishments and personal qualities related to scholarly achievement (including major academic strengths and weaknesses) are particularly helpful, if appropriate. 
· Qualifications and traits that you consider of special significance in judging the applicant’s fitness for a biomedical career, emphasizing research aspects.
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